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W hen a house is built, an architect’s blueprint must first 
rise off the drafting board . Then, in subsequent steps 
over weeks and months, a cavalcade of professionals 

— masons, carpenters, electricians, roofers — take the house 
from concept to the creation of a dynamic, thriving household in 
a neighborhood or community .

The first stages of the creation of a Lifelong Learning Institute 
are much like the building of a house . They are done in steps: 1) 
gathering information; 2) creating an early plan; 3) establishing 
a working group of people to shoulder the heavy lifting; 4) 
envisioning a first semester; 5) financing these embryonic stages .

As you read this guide, you will find it is designed to help 
you get a Lifelong Learning Institute off the ground and up 
and running in your community . The Road Scholar Institute 
Network is uniquely qualified to assist such an endeavor because 
it is currently North America’s largest and most respected 
educational network for adults, with more than 400 affiliated 
Lifelong Learning Institutes — and more joining all the time .

The most important thing you should know is that at any time 
during the start-up of your new institute, you may contact the 
Road Scholar Institute Network for help — at no cost . And 
once your new program has been developed, you can apply to 
join the Road Scholar Institute Network and be listed on the 
RSIN website — and begin taking advantage of the benefits of 
membership .

Ready to get started?

Let’s take a quick peek at Lifelong Learning Institutes — past 
and present . And then in the bulk of this guide, you will glean 
substantive tips and answers that will give you perspective 
and purpose as you enthusiastically build your own Lifelong 
Learning Institute .

WHat IS a LIfeLong LearnIng 
InStItute (LLI)?
An LLI is a community of peer-learning in which members, 
retired and active faculty, and outside experts learn from and 
teach each other . Called a “health club for the brain,” an LLI is 
often associated with a college or university, and its members can 
take courses on topics as diverse as James Joyce’s “Ulysses” and 
Darwinism — all at a nominal fee .

WHy joIn a LIfeLong LearnIng 
InStItute? 
Lifelong Learning Institutes offer non-credit college-level 
educational experiences, but with little or no homework and at a 
fraction of the cost . Classes are taught by members, retired and 
active faculty, and outside experts who have a particular expertise . 
But perhaps best of all — the life experience of all members 
elevates the discourse as you meet others who love to learn, get 
involved in lively discussions, better understand the world and 
yourself, and become eligible to participate in domestic and 
international study/travel programs designed exclusively by and 
for LLI members . 
 

HoW MIgHt a tWo-Hour SeSSIon 
Look at a LIfeLong LearnIng 
InStItute?
On a Tuesday morning, 35 adults gather in a college classroom 
to study, say, the writing of John Steinbeck or the architecture of 
Frank Lloyd Wright . The leader may be a retired art director or a 
local shopkeeper deeply knowledgeable of the subject . This two-
hour session is lively, full of discussion, humor, disagreement, 
insight and wisdom . When class ends, the talk spills out to the 
hallway, back to a lounging area, or maybe to a bulletin board 
listing upcoming events: a monthly faculty lecture series, a 
concert by the LLI’s newly created jazz combo, a study on the 
history of magic led by a local magician, an Impressionist art 
course that combines a trip to a nearby museum . This is learning 
for the sheer joy of learning .

WHo Created tHe fIrSt ‘offICIaL’ 
LIfeLong LearnIng InStItute?
In 1962, a group of retired educators met to discuss ways to stay 
intellectually challenged beyond what continuing education 
courses offered . They gathered at the New School for Social 
Research (now called the New School University) in New York 
City and developed a program run by and for adults, offering 
a college-level curriculum . The New School enthusiastically 
welcomed the adults onto their Greenwich Village campus 
under the name of the Institute for Retired Professionals (IRP) . 
The IRP, still going strong today, celebrated its 50th anniversary 
in 2012-2013 .
 
Between the start of this incredibly successful program in 1962 
and the mid-1980s, the “learning in retirement” movement grew 
slowly with approximately 50 more Institutes for Learning in 
Retirement (ILR) being formed at such institutions as Harvard, 
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Syracuse University, Duke and UCLA . These early programs 
often relied on the founders of the IRP, who mentored these 
programs, to help get them started . 

WHen dId tHe road SCHoLar 
InStItute netWork CoMe Into 
exIStenCe? 
By the mid-1980s, the early visionaries of the movement were 
being overwhelmed with requests for help to start new programs . 
Clearly some kind of national mechanism to coordinate the 
start-up of new programs needed to be established .

Enter Road Scholar (formerly Elderhostel) . This organization 
was established in 1975 as the first and now biggest and best 
educational travel provider for adults in the country . It was only 
natural that Road Scholar and the early lifelong learners should 
come together as their missions are the same — outstanding 
educational opportunities for adults .

Consequently, in 1988, after informal discussions between the 
leaders of both groups, the Elderhostel Institute Network (EIN) 
opened its doors . The mission of EIN was and is to strengthen 
and support the effectiveness of established programs, to 
encourage the development of new institutes, and to disseminate 
information about the institutes and the movement in general .
Between 1988 and 1999, a staff of five Elderhostel employees 
traveled all across the country leading workshops and 
giving advice on how to start new Institutes for Learning in 
Retirement . More than 200 new programs were started during 
these years . In 2000, the decision was made by an advisory 
group to change the generic name of Institutes for Learning in 
Retirement (ILRs) to Lifelong Learning Institutes (LLI) . Then, 
in 2011, Elderhostel began offering educational travel programs 
under the name Road Scholar, so in 2013, the Elderhostel 
Institute Network changed its name to the Road Scholar 
Institute Network (RSIN) . 

Today, RSIN is North America’s largest and most respected 
educational network for adults, with more than 400 affiliated 
Lifelong Learning Institutes, and more joining all the time .

fIVe StePS to gettIng a  
LIfeLong LearnIng InStItute  
uP and runnIng
As we stated earlier, creating a Lifelong Learning Institute 
is much like the building of a house . It is done in steps: 1) 
gathering information; 2) creating an early plan; 3) establishing 
a working group of people to shoulder the heavy lifting; 4) 
envisioning a first semester; 5) financing these embryonic stages .

Let’s go through them:

Step 1: gather Information
During Step 1 the organizers should:

• Become knowledgeable about the scope of the lifelong 
learning movement, its history and current status, by exploring 
the information found on the Road Scholar Institute Network 
website .

• Find the nearest LLI and visit if possible . All programs are 
listed on the Road Scholar Institute Network website .

• Study the feasibility of developing a Lifelong Learning 
Institute in the community, if one does not already exist .

• Find out how many adults 50 and over live in your area, where 
they live, their relative financial situation and their educational 
background .

• Contact existing programs for adults in your area such as 
directors of continuing education/special programs at area 
colleges, universities and community colleges, local chapters  
of the American Association of Retired Persons (AARP)  
and public school community education program directors . 
Ask them for information on:
 - Format of programs offered
 - Number of participants
 - Curriculum offered
 - Cost to the learner
 - How the program is financed 
 - How long the program has been in place

• Gather information from:
 - State Council on Aging
 - Senior Center staff 
 - Local Area Agency on Aging
 - Census data
 - Chamber of Commerce
 - Retired Senior Volunteer Program (RSVP — a federal 

program)
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Step 2: exploratory action
During this step the organizers should aspire to:

• Create a preliminary plan for the establishment of an institute .

• Such a preliminary plan seeks authorization to explore 
the potential for an Institute . It should include summary 
findings from the data-gathering phase and the reasons for 
the community to support an Institute . The plan also needs 
to raise issues such as facilities, space, parking, nature of the 
Institute, start-up funding, setting of fees, recruitment of 
members, governance, staffing, potential size and publicity .

• Submit this plan to the decision-maker(s) at the school or in 
the community .

• Gauge the interest of the community . Convene an 
informational meeting of potential members/organizers .

• Use contacts with local community organizations to invite 
their members to the informational meeting . Retired alumni 
and emeriti faculty in the area should also be invited (they are 
potential course leaders .) Newspaper notices, public-access 
TV and radio can also be used to let the general public know 
about the meeting .

• Find support . Solicit active involvement from community 
leaders . Current and retired political figures, officers of senior 
citizen clubs, staff of service organizations, and religious 
leaders are examples of who can assist in developing and 
promoting the Institute

A Word About Costs
Secure start-up funding . The major investment at this stage 
remains the time of the organizer(s) . Additional costs include 
mailings to potential member-organizers, informational 
meetings with prospective members and planning meetings 
with community leadership . Secretarial time may become an 
important cost . 

Step 3: establish a Working group  
to develop the Center
Step 3 will require several months or more depending on the 
enthusiasm of the working group and the level of support from 
the host community . The goals are to:

• Design the Institute

• Put together the first semester of operation .

Twenty to 30 actively involved members are desirable, with a 
smaller group of 6-10 recognized leaders who have been elected 
or appointed . This is the group that will take on the task of 

putting the Institute in place . The work might be divided into 
phases, with specific developmental tasks falling into each phase . 

Some suggestions for work during this Step 3:

• Correspond with other institutes and visit if possible .

• Make decisions on the nature of the new institute .

• Develop a governance structure .

• Determine physical space for programs/administration .

• Formalize a relationship with the host community venue or 
college .

• Recruit/interview potential study group/course leaders

• Spread the word of the new institute to friends and the wider 
community .

• Design initial program brochure . 

• Develop a working budget for first year .

• Set membership fees/charges . 

• Raise funds if needed .

• Write press releases .

• Hold Open House in the community . 

• Produce posters .

• Give radio interviews . 

• Give presentations to senior groups .

• Register initial members . 

• Organize opening social . 

More About Costs
Planning costs grow as this phase proceeds . Basic needs to be 
addressed include:

• Office space/equipment . 

• There will need to be a central place where organizers have 
access to a desk, telephone, typewriter or word processor, and 
photocopying .

• Promotion/publicity . 

• Once the first semester program has been drafted, a brochure 
will need to be designed and printed . Mailings will need to 
be done to prospective members . Adequate lead-time will 
allow these to be done at bulk rate . Organizers may wish to 
make themselves available as well to speak to local clubs and 
organizations and to interview for local media .
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Step 4: the first Semester
The first semester might begin as early as six months from the 
original conception of the Institute, or it may take as long as 1-2 
years to bring the program to fruition .

Institutes can run on a semester calendar extending from 8-15 
weeks and/or they can hold study groups/courses from one to 
four to six weeks . The successful institute will determine duration 
of courses based on membership interest . Major tasks for the 
leadership during the first semester are:

• Organizing committees 

• Planning the second session/semester program 

• Implementing the governance structure 

• Building/modifying/strengthening/formalizing the 
relationship with the host community

• Continued promotion/publicity

• Generating social interaction among the membership

Step 5: finances
The experiences of existing institutes suggest that direct start-up 
costs should not exceed $3,000 . With an active group of member 
organizers doing much of the groundwork, direct expenses can 
be kept to a minimum until the first semester is under way and 
revenues are being generated from membership dues .

It is expected that an institute will be required to cover direct 
expenses in its third full year . By the fifth year, mature institutes 
may be expected to pay direct expenses and to generate 
sufficient revenues to provide a reasonable reimbursement to the 
sponsoring host for space and administrative overhead .

No discussion of finances can be divorced from two related 
considerations: size and the degree of volunteer leadership .  
Size will depend on at least three critical factors:

• The size and number of classrooms available

• The size of the pool of potential members in a surrounding 
community

• The desires of the membership relative to size .

How high the membership dues are is tied to the extent to 
which the Institute will be managed by the volunteer efforts of 
the members . Institutes that maintain low annual dues (less than 
$100) rely heavily on volunteer leadership . Institutes that rely upon 
administration by paid professional staff must set higher dues .

To establish first-year dues, it is important to consider what the 
Institute’s needs will be in the future . First-year dues should 
be no lower than $75-$100 per person . Experience suggests 
that initial dues tend to set future expectations; it is difficult to 
implement large increases in membership dues once the Institute 
is in place . If membership targets are achieved and an initial 
surplus is initially generated, it may be used to cushion future 
increases, provide scholarships or create additional member 
activities or services . 

A Reminder: Road Scholar Institute Network 
Consultation Services
At any time during the start-up phases of the new Institute, 
organizers may contact the Road Scholar Institute to discuss 
issues . There is no cost for this service . Once the new program 
has been developed, organizers will fill out a RSIN application 
and send it to the Network in order to be listed on the  
RSIN web site and begin taking advantage of the benefits  
of membership .

BenefItS for tHe aCadeMIC HoSt 
of an LLI
If you are thinking about hosting a Lifelong Learning Institute 
(LLI) on your campus, you might consider the benefits for 
everyone, including your faculty, your students and the entire 
community . These are some of the many wonderful benefits .

• Having people of vast experience and great intellectual 
curiosity on your campus provides fresh inspiration and focus 
to both the faculty and the students . 

• An LLI on campus means that your faculty will have the 
opportunity to try out creative and innovative methods of 
teaching, at the same time broadening their knowledge of the 
subject since the viewpoint of older students may provide an 
entirely different perspective . 

• An LLI provides your institution with an opportunity to 
offer a wide variety of Intergenerational opportunities to your 
younger students . 

• An LLI adds diversity to your campus in terms of age range . 

• Having an LLI at your school helps fulfill your school’s 
responsibility to act as an educational resource for the whole 
community . 

• Hosting an LLI ties the needs of the community to the 
expertise of your school . 

• An LLI serves as an ambassador for your institution . 
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• An LLI located on your campus may influence where people 
decide to retire — it brings active, intelligent people into a 
community . 

• LLI members will attend cultural events at your school . 

• LLI members give money to fund scholarships and special 
events . 

• LLI members will “market” your institution to their 
grandchildren and others . 

• ILR members are often opinion leaders in the community 
and can help your school build support for legislative 
appropriations . 

• LLI members become “Friends” of your school, which expands 
your fundraising opportunities . 

BenefItS for an LLI  
to fInd an aCadeMIC HoSt
Being sponsored by a college or university offers an LLI 
unparalleled and unique opportunities and benefits . Consider 
these compelling reasons for such an alliance:

• A college or university location means that Institute members 
are part of an exciting and innovative learning environment . 

• Institutes develop and maintain unique and beneficial 
relationships with their host institutions . 

• Under the umbrella of the local college or university, Institutes 
have instant credibility with the surrounding community . This 
makes community outreach much easier . 

• The Institute and its members have access to the finest 
academic and social resources . 

• Under the aegis of the college or university, the Institute is 
assured of academic credibility . 

• The Institute knows that the high standards of the host will 
ensure the same high standards in the Institute . 

• The host institution and the Institute have a commitment to 
each other, ensuring a symbiotic relationship . 

• For the Institute, being affiliated with a local college or 
university sets them apart from other senior programs .

knoW your audIenCe:  
aBout BaBy BooMerS
Most of us know that the Baby Boom generation is defined as 
those born between 1946 and 1965 — and that much is being 
made over the retirement of the Baby Boomers . The 50-million-

plus Boomers withdrawing from the workforce over a 20-year 
period will change the face of retirement . Some point to a 
potentially ominous impact on pensions and the delivery of 
health care services . Others say the retirement of such a large 
cohort will serve to somewhat refocus our nation’s cultural 
emphasis, and that our society will more fully appreciate, use and 
benefit from the wisdom, experience and knowledge of older 
adults .

In order to take advantage of the potential expertise and wisdom 
of the Baby Boomers as older adults, however, LLIs will have to 
hold some appeal for these people . To do that, a program will 
need to understand the dynamics behind this generation . It won’t 
be enough to expect Boomers to join your LLI because you have 
a good product or service . To attract them an LLI will need an 
understanding of their values, attitudes and lifestyles . Institutes 
will also need to know how and what shaped this generation — 
its history and its experiences .

The Boomers born between 1946 and 1965 arrived during a 
20-year span after World War II, a time of almost unparalleled 
prosperity . The flip side of that, however, is that those born in 
the first 10-12 years of this generation were old enough to be 
impacted and shaped by the Cold War, the assassination of 
public figures, Vietnam, and the Peace Movement . Such events 
certainly leave their mark on a particular generation, as did the 
Depression and the Second World War on the preceding one . 
During the 1970s, however, as things settled down, Boomers 
focused more on raising their families then on world happenings . 
That being the case, LLI courses that address this decade would 
appeal to them . 

Since the earlier years of this generation were a time when most 
mothers stayed home, it’s been said the Boomers are the most 
mothered generation in history . They have been called the “Me” 
generation, due to the focus on their own needs, desires and 
self-growth . Arguably, however, their having to compete with the 
millions of other Boomers has dictated the need to refine and 
hone their abilities in order to stand out in that crowd . So, they 
are always looking for new ways to do that, no matter what their 
age, which presents great opportunities for Institutes that offer 
courses to meet these objectives .

Given the need to interact, produce and effect change amid the 
sheer volume of Boomers has produced other ramifications as 
well . It means these cohorts are very busy, and quite stressed, so 
they want their information in short, easy-to-assimilate bursts . 
This translates into shorter LLI courses, nearer to home . It 
means they prefer the company and opinions of other Boomers, 
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so stressing the community nature of an LLI will be a definite 
plus . Finally, this generation is, to date, the most educated 
in history, from pre-school right through job-enhancement 
training, post-college . So, lifelong education makes perfect sense 
to them . It is merely a continuation of an activity they have 
engaged in throughout their lives . Joining an LLI would simply 
be the next step for them .

There are, however, some gaps in their education . Many have 
not had time to learn how to deal with finances . LLI courses on 
this topic should have big appeal . They care about the local and 
global environments, but need more knowledge in this area . So 
Institutes might want to offer courses of this type, preferably 
outdoors . And, Boomers want to stay young and healthy . 

They want to prolong youth and are rejecting terms that have 
to do with aging . Organizations such as AARP have already 
responded to that issue . So, Boomers will want courses on quality 
of life and ways to keep young . Many embrace any course or 
technique that is New Age, alternative or non-traditional and 
will continue to do so . Again, they will be amenable to the 
concept of lifelong learning, this time because learning keeps one 
younger . Hand-in-hand with thinking of themselves as young, 
however, they also tend to think of themselves as very special .

Baby Boomers have a sense of entitlement and expect to be 
treated as special (remember all that mothering) . They also want 
to be in control . The hands-on management style of an LLI and 
the unique role of LLI members on campus should have instant 
appeal for them . And, being back on campus will evoke old 
memories for most of them . Baby Boomers are nostalgic, so LLI 
courses about the past should prove very attractive . 

It is being said that with the lengthening of mid-life, thanks to 
improved health, and the inducement to stay in the workforce, 
(the removal of the Social Security penalty for working after 65, 
for instance), many people may not actually retire, as we think of 
it . Money Magazine has said 90 percent of the people it queried 
plan to become self-employed after they retire . If this is the case, 
then LLIs may want to look at evening and Saturday programs 
for those who are still working . They may also want to offer 
programs that are more hands-on and teach new work skills . 

Baby Boomers also have a lack of fear, are willing to take risks, 
and want to try anything new and different . The more unusual 
and offbeat an LLI course is, the more it is likely to appeal to the 
Boomer . Outdoor programs will also be a big draw, as they tie in 
to the more health-oriented focus of the Baby Boomers . Along 
with that, the more process-oriented and experiential a course is, 

the more appeal it will have, as will small discussion groups . And, 
just because your LLI is located in the snow belt, don’t think the 
Baby Boomers will abandon you in a move to warmer climates . 

Studies have shown that only 5 percent of people actually 
move after retirement . Most, of course, want to stay near 
family, friends and that which is familiar . For those who do 
move however, many are looking for a full-service community . 
College towns with their varied mix of cultural activities are a 
big draw as they almost always have a wide array of amenities 
and services that appeal to all ages . It would make sense for 
LLIs to begin thinking about offering a full range of options 
such as partnering with senior centers, creating demonstration 
projects and implementing service programs in order to attract 
Baby Boomers . And, along with all that, let’s not forget about 
technology . 

Baby Boomers are the technology pioneers, having developed, 
implemented and expanded the technology movement into a 
worldwide phenomenon . LLI classrooms are going to have to 
be “smart” classrooms, wired for the very latest in computer 
technology, capable of handling extremely high use by the 
Boomers . 

Lastly, with the aging of the Boomers, the lack of diversity in 
LLIs will begin to change . The percentage of educated minorities 
in this generation is much higher than in the last, and continues 
to increase daily . 

So there you have it, a very brief summary of what LLIs are 
going to need to think about in order to market their programs 
to the Baby Boomers . What works for one generation generally 
does not fully translate into the next . Some tweaking is always 
necessary given the tenor of the times that helped shaped a 
particular cohort . What is good to remember, however, is that 
the 76 million people who make up the Baby Boom generation 
will ensure the viability of the Learning in Retirement 
movement, and LLIs in particular, well into the 21st century .

LeaderS and teaCHerS:  
InSPIre and eduCate 
The role of leaders and teacher in an LLI is, above all else, to 
inspire and educate . So be sure the people that are put into these 
positions are enthusiastic and capable . Quite simply, uninspiring 
people have greater difficulty inspiring others . So, make sure the 
pilot light is lit in the mind of your leaders and teachers before 
you expect them to ignite it in others’ minds .
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Leaders and teachers have years of experience, knowledge and 
skill from a great many different working situations and life 
experiences . They strive for excellence in themselves, promote it 
in their groups and play a variety of roles in helping people to 
learn . Excellent leaders are those who can transform intention 
into reality . They communicate their vision and garner support 
from others for it . They are passionate, persistent, consistent and 
focused, maintaining the group or organization’s effectiveness 
when the going gets rough . They create a dynamic and 
supportive working environment in which they can harness 
people’s energies to bring about desired results .

Among the inspiring things leaders and teachers do are:

• Help the group determine its needs .

• Act on issues .

• Focus on people and learning to understand them .

• Challenge others to do their best .

• Have confidence in the abilities and trustworthiness of others .

• Help and support others in new and difficult tasks .

• Help the group develop strengths and unity .

• Show an appreciation for all people, groups and cultures .

• Are conscious of mental and physical health .

• Set goals for themselves and with their groups .

• Know that leaders are made, not born and continually work on 
developing their skills .

• Are flexible and open to new ideas .

• Serve the people and empower others to accomplish the task .

• Remain calm and efficient under pressure .

• Know when others are more skilled than they are and step 
aside to let them succeed .

rIgHt to tHe Heart of LearnIng: 
CurrICuLuM IdeaS
At the very heart of each Lifelong Learning Institute are the 
courses . A Curriculum Committee puts in long hours planning 
and organizing . That hard work shows in the quality of the 
courses offered by each LLI . Here are types of courses that are 
popular at Lifelong Learning Institutes and the reasons why . 
The course topics at the end of this article were taken from LLI 
newsletters and course catalogs .

For purposes of this paper, courses are separated into the 
following broad categories: The Humanities (includes Music, 

Literature, Writing, Poetry, Theatre and Fine Arts); Body/Mind 
(includes a vast array of eclectic topics); Hands-on (this is the 
ultimate “how-to list); Finance; Science; Ethnic Culture; Local 
Interest (talk about variety); Political/Governmental; History; 
Language; and finally, a Miscellaneous category .

Since the Humanities have so many sub-categories, it seems 
the largest number of courses fall under this category . For most 
people, these topics took a back seat to other courses while they 
were in school . Given the popularity of Humanities courses 
at Lifelong Learning Institutes, it appears that people want to 
make up for not having had time prior to retirement for artistic 
pursuits .

Next under discussion is the Body/Mind category . Whether it’s 
nutrition, medical issues, physiology, personal growth or mental 
health, there’s a course to be found on this list for everyone . 
What this category shows is that people are always looking for 
information on how to improve themselves, not just physically, 
but emotionally and mentally as well, no matter what the age .

Also in this category are the courses that show a real desire to 
delve into the unknown . Whether one is trying to understand 
dreams, grasp the concepts of Feng Shui or the mystery of time, 
or even learn about astrology, there are a lot of questions out 
there waiting for answers .

The “hit parade” of courses continues with History next on the 
list . This stands to reason because lifelong learners have lived 
history and are eager to understand better what they have lived 
through . They can look back, perhaps make more sense out of 
what has happened, and see the overall picture much clearer than 
their younger counterparts . 

Courses in the category called Local Interest show a real desire 
on the part of members to learn about their immediate environs . 
It appears all the courses are focused on the world immediately 
outside one’s door, the neighborhood they live in but often 
may not have really explored . Perhaps you walked by a site for 
many years but never really knew anything about it . Topics 
cover everything from waste management to the weather (very 
popular) to local industry and public works projects . Most of the 
courses involve a field trip .

Political/Governmental is the next category . World affairs, 
politics, whatever makes our government tick — people want to 
understand more about the complicated workings of the greatest 
nation on earth and its relationship to the rest of the world .
Science/Math can sometimes make someone a bit fearful, 
remembering a perhaps less-than-pleasant experience when they 
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were in school . What is interesting, however, is that science and 
math seems to make much more sense when one is older .

Without a doubt, the ultimate “how-to” list makes up the 
Hands-on category . A wide variety of courses — from how 
to play Mah Jongg to looking up medical information on the 
computer to ballroom dancing — means everyone can find a 
new interest here .

Philosophy/Religion is intriguing because for some, as they 
grow older, a desire to get more in touch with their spiritual side 
occurs .

In an attempt to learn more about how to stretch our dollars, 
Finance is one area where knowledge equals power . Everyone 
gives their share to Uncle Sam, but one certainly doesn’t want to 
give more than necessary .

Ethnic Culture is yet another category of interest, given the 
varied backgrounds of the thousands upon thousands of lifelong 
learners . Immersing one’s self in another culture can make it 
seem as if you’ve escaped to another place and time .

As for Languages, French, Spanish and German are the most 
popular, but a Lifelong Learning Institute often has members 
who want to learn another language, like Arabic for instance . 
Unlike other countries that stress the importance of speaking 
another language, the United States does not place high value on 
this ability . Lifelong learners have an opportunity to help change 
that mindset .

Finally, there is the Miscellaneous category . These are topics 
that did not seem to fit elsewhere . From chivalry to period 
furniture to Flying on the Cheap, this is a very interesting, but 
short list .

SuMMary — CourSe LIStIngS
The following list of courses offers something for everyone! 
It has been culled from the lists of dozens of LLIs across the 
country .

the Humanities
Music
Music in French Civilization
Four from J .S . Bach
The Elements of Music
Memorable Musicals
Who’s Afraid of Opera

Keyboard Music
The Classical Hit Parade
How to Listen & Understand Great Music Opera
Instrumental Music
Opera Made Easy
Medieval & Renaissance Music
Music: A Mirror of Society & History
Musicology
The Mozart Effect
World’s Greatest Music
Masterpieces of Vocal & Choral Music
George Gershwin: His Life & Music
Big Bands: America Vibrates
The Great Composers: Lives and Works

art
Art & Ideas: Romantic America
Beginning Watercolor
Pen & Ink
Basic Drawing
Art History
Watercolor
Chinese Art
Human Images
Pencil Drawing
Batik Painting 
Calligraphy
Art of the 19th century
Art Therapy
Oil/Acrylics
Antiques & Fine Art
Contemporary Art

Literature
American Mystery Writers
Modern Short Fiction of the American South 
James Fenimore Cooper’s Greatest Novels
Louisa May Alcott: Her Life & Work
Shakespeare
Canadian Fiction
The Golden Age of Mystery
Shakespeare in Performance
The 100 Best Novels
Masterpieces of Eugene O’Neill
Ibsen in Our Times
Contemporary Short Stories
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Writing
Creative Writing
Everywoman’s Story Project
Life Writing
Writing Your Life Story
Writing Workshops
Producing Radio Plays
The Essay
The Writers Workshop
Turning Memories into Memoirs: A Life Writing Workshop

the theatre
A Playwright’s Theatre
Theatre and the Public Good
Play Reading for Culture
Plays in Production
Families on Stage

Poetry
Reading & Understanding Poetry
The Epic
Schoolroom Poets
Understanding Shakespeare’s Sonnets
John Keats & Gerard Manley Hopkins: A Comparison

Body/Mind 
Nutrition & Food Issues
Biology of Aging
Medical Test Results
The Mind/Body Connection
Humor, Health, Healing
Introduction to Feng Shui
Tai Chi
EQ is as Important as IQ
Using Your Creativity
Looking at Our Dreams
Holistic Well Being
Medical Ethics
Happiness & Discontent
Wise Women Workshops
Inside the Brain
Mourning & Loss
Exercise & Wellness
Self-Esteem
Brain Research
Mature Driving

Weight Control
Human Relations
Rediscovering the Magic of Living
Introduction to Genealogy
Mental Health & Illness
Taming Stress
Wanderers, Seekers, Mystics & Visionaries
Astrology
Alternative & Complementary Medicine
The Art of Communication
Vital Productive Aging
Emotional Intelligence
The Enigma of Time
Senior Medication
Managed Health Care
Mental Health & the Movies

HIStory 
Civil War
Celts: A History of Ireland, Scotland, Wales
Lewis & Clark
Early American History
Roman Britain
Rothschilds: European History
Local History
Colonial Virginia & Williamsburg
20th-Century Canada
20th-Century Ideas, Themes & Innovations
From Korea to Kosova & Beyond
A Journey Through the Second Millennium
Turning Points in the Millennium
American Presidents
First Ladies of the U .S .
U .S . History: WW1 to the Present
America & the Vietnam War
Historical Development of Israel
The Holocaust
WWII: A Participant’s View
Elizabeth & the Age of Mastery
The Lure of the American West
The Byzantine Empire
The Twenties
Diseases and History
Classical Athens
Medieval Europe
Great Letter Writers
19th & 20th Century Women
Civil War Medicine
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Intellectual History
The Panama Canal
Ancient Near Eastern History
China
Eleanor Roosevelt: Her Lives as a Daughter, Wife, Mother, 
Politician & World Citizen

Local Interest 
Local Ecosystems
Local Island Ecology
Municipal Government
Aquaculture Research
The Weather
Archaeological Sites
Historical Sites
Ocean World
Farmers Markets
The Newspaper’s Role in the Community
Horticultural Sites 
Sports Stadiums
Local Flora & Fauna
Local Events
Highway Projects
Local Hot Topics
Waterfalls
Waste Management Techniques
Zoos
River Cruises
The Community Around Us
City Development and Industry
Wildlife
Local History
Local Arts Community
Public Education Issues

Political/governmental
U .S . Leadership in Today’s Global Economy
Politics, Leadership & Justice
How Common Law Shapes Our Society
The Aerospace Industry
The Progressive Movement in American Politics
U .S ./China Relations
International Economic Integration
Pacifism
Current Affairs/Events
Foreign Policy
Great Political Decisions
Tax Law Changes

The Balkins: Co-existence & Conflict 
Gun Control
Planning: Land Use & Otherwise
Y2K: What’s It All About

Science/Math 
Astronomy
Celestial Navigation
Introduction to Forestry
Geology
Life Sciences
The Whole Universe
DNA Biotechnology & The Andromeda Strain
Modern Scientific Achievements
Forestry and the Environment
New Ideas in Science
Light Fantastic: From the Green Flash to the Laser
The World
Science & Technology
Autumn Skies
Archaeology
Travels of a Physicist
Space Exploration: The Goddard Legacy
Fiber Optics
The Challenge of Genetic Engineering
Overview of Physics

Hands-on 
Mah Jongg
Reading Maps
Ballroom Dance
Public Speaking
Seasonal Arts & Crafts
Bridge
Fix Cars & Garden & House Items
Indoor Gardening
Basics of Flower Arrangement
Peace Corp at Any Age
Basic & Advanced Computer Courses
Natural Golf
Basic & Advanced Internet Courses
Beginning Piano
Theatre Dance
Basic Football for the Novice
Photography
Camera Club
How to Find Financial Information on the Computer
Find Medical Information on the Computer
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Philosophy/religion
The Philosophy of Religion
Christianity
World Religions
Philosophy: Beginning & Advanced
King David vs . King James
Angels
Bible Study
New England Transcendentalists
The Development of the Jewish Religion
Life Science & Faith
Misunderstanding the Bible

finance 
Investment Styles of the Rich & Famous
You Can’t Take it With You
Investment Strategies for Seniors
Mutual Fund Investing for Retirement
Financial Planning
Wills & Estates
Retirement Planning and Investing
The Stock Market
Taxes for Seniors
Investment Club

ethnic Culture 
Scandanavia
Poland: Its Art, History & Culture
The Seminoles
Judaism
Brazil: The Once and Future Country
Cultural Expression
Oriental Culture & Art
The Ethnic Connection
Balkan History & Culture

Language 
German, French, Italian, Spanish, Latin, Arabic

Miscellaneous 
Chivalry
Period Furniture
Fly on the Cheap
Mysteries of the Food Industry
Gender Issues in Society
History of the Fiddle
Travels in Burma
China & the Yangtze River Cruise

neVer a Better tIMe to Start  
a LIfeLong LearnIng InStItute
Today, more adults than ever are actively engaged in acquiring 
information and learning new skills . Our world changes by 
the minute and most of us are out of breath trying to keep 
up . This rapid change leads to the creation of new knowledge, 
and technology provides instant and ever-widening access to 
information . Consequently, interest in self-directed learning has 
exploded in recent years . 

In addition to a spurt of books, articles and symposia, new 
programs for facilitating self-directed learning are found in 
universities, learning centers and on computer desktops . Today, 
self-directed learning is almost a revolution . It’s a revolution that 
involves a lot of people, alone and in groups because not all such 
learning takes place in isolation . 

Learning groups, open-university programs, electronic 
networking and computer-assisted learning are examples of self-
directed learning in the company of others . And so are lifelong 
learning centers . They are excellent examples of, and venues for 
such learning . 

What all this means is that the future of Lifelong Learning 
Institutes appears quite exciting . The Baby Boomers, with 
their love of lifelong learning, have been retiring — and will 
continue to do so in droves . They are taking with them their 
lifelong interest in self-directed learning . Given that interest, 
they are looking for ways to help keep it alive . When they come 
knocking, invite them to walk through the door of a Lifelong 
Learning Institute . It’s the perfect solution .
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road SCHoLar InStItute netWork 
— ConSuLtatIon SerVICeS
We at Road Scholar are excited about the future of lifelong 
learning, but this isn’t new . After all, we’ve been inspiring adults 
to challenge themselves on new educational horizons since our 
beginning in 1975 . Today we offer 5,500 learning adventures in 
150 countries and all 50 states .

And we are excited to help you share in the joy and enriching 
adventures that are a hallmark of our educational experiences . 
We welcome you! 

A reminder: At any time during the start-up phases of your new 
institute, organizers may contact the Road Scholar Institute 
Network to discuss issues . There is no cost for this service . Once 
the new program has been developed, organizers will fill out 
a RSIN application and send it to the Network in order to be 
listed on the RSIN web site and begin taking advantage of the 
benefits of membership .

We look forward to hearing from you!

To learn more about the Road Scholar Institute Network,  
visit our website at http://www.roadscholar.org/rsin


